VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/5/2010
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestvVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM. Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT: Regquest for Extension of Clearance Order No. 153599

Extension is requested for the 1 cop(ies) of the order which isfare attached,
dated 2/5/2010 for 8 .,  FARMWORKER 45-2092
(No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED Location(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additional copies required.

{signature)
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Al work provided in this job order will be compensated by the hour at the curent AEWR {adverse effect wage rate) of 5___ 892 fhour, or the legat federal or
stale minimurm wage rate, whichever is higher. In the svent DOL pronuigates a new AEWR during the recreltment of contract paded wivich is lower than the
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higher than the new SEWR. See sttachment ilem 11 for expanded explanation
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Vi Emplovment Commission
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Hopewell, VA 23860

Ms. Carol Young
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Strachment § o ETA 790 far Meadovwspring Turf, LLC, Page 1
Ligm 3. Location and description of bousing

Housing 15 provided at no cost osly (o not-commusing workers. “Non-commuting workers” are
those workers who are nor reasonably able 1o travel tn and From the residence he/she accupied at
fime of emplovment offer each wark day. Housing will be provided o workers oniy. No person
who ts not an emplovee and has not been assigned houang will be permitted to occupy the housing.

Emplover retaing possession and control of the houstng premises st all dmes and worker, if provided
Housing under the terms of this work ajgreement, shall vacate the housing prompids tpon wrminanon
of emplovment with the emplayer who provides the housing,.

Directions w housing: Re 60 w0 Re. 133 Sowth. Turn left oneo Re 614. Turn left onw Re. 415 {The
Glebe Lane), Dinveway is the 2nd on the ngbr, past Binns Hall - 16241 The Glebe Lane, Charles
Citv, VAL

Housing will be clean and in compliance with applicable federal bousing standards or loead rental
housing standards when made available for occapancy. Workers oczupymy the housing wili be
responsible for matntamning the houosing and theie lving quarters In a neat, clean manner and in
cempliance with Work Rules which will be provided upos hiring and are awached hereto and
meorporated by reference in this Application. Failure to comply with these rules will result in
disciplinary action as deseribed in the Work Rules. Ressonable repair costs of damage other than
that cased by normal wear a6d tear will be charged to workers found 1o have been responsible for
witiful or negligent damage to housing or furnishings. Workers will be assigned 1o employer-
provided housing by a designared company manager and must occupy the quarters assigned o them.
Women workers will be provided with sleeping facilities shared with other Fermale workers and
segregated roiler facilivies, Dining and other common area will be shared or separare cooking
facilities will be provided.

Iiem 4, Board ALTANZEIMEnLs

In addition ta providing frec cooking and kitchen facilities, emplover will provide free wanspartaton
for watkers 1o and from 4 store at least once a week for supplies [for workers for whom housing
must be provided),

Iems 3, Refermis

Referrals of individuals shall be made thraugh the order holding office of the irginia Emplovenent
Cormmission in order 1o ascertain current anployment, crap or housing mformanon and to enable
proper arrangements oo be made, It will be the re oasibilfty of the “applicant holding office” 10
inform job scekers of the rerms and conditions of this clearance order. The “applicant holding
office” after coordinating the refereal with the order hoiding office will conact the emplover's agent
or the emplaver directly and advise the agent or emplover of the referral or referrals. When
possible, 4 teanslator will be made availuble. Inrerviews, either it person or by telephone, wall be
condicted by the emplover’s agent during the hours of B00 AM 0 400 Pu » Monday theaugh
nday. Emplover's agent will interview the person durmg the above me

Employer's agent to be contacred first a1 the tollowing address and ph

ntiomed houes of necessary,

one number. I unavaiinble,

conmei employer doectly dering the seme heurs,




Atachment 1 to ETA 790 for Meadowsprng Turf, LLC, Page 2

Employer Agent Emplover
L MAS Labor H-2A, LI | Meadovwspring Tuef, LLC

PO Box 507 B 17826 The (Glebe Lane )
| Lovingston, VA 22049 Charles City, VA 23030

4342634300 (phone; {BU4 B29-2096 {phons)
| A3-263-4700 (fan L B0 5296140 {fnx ) ~

Order holding office: Virgraz Emplovinent Commission
5240 Oaklawrs Bivd. F
Hopewell, VA 23860
{804 541-6548

Lem 7 Number/Tvpe of Workers

Workers must possess documentation required to enable emplover to comply with the emplovment
verification requirements of IRCA. Acvurate completion of Form 1-9 will be required of each
worker within {3} days of employment pursuant 1o U8 law. Al workers hired under this job order
rmust demonsurate eligbiity 1o work legally in the US. Refer 1o the back of Form 1.9 for documents
acceptable for purposes of establishing employment eligibilicy. After hiring, emplover may verify
legimacy of social security numbers through Employment Verification System (EVS) for workers
who have not been employed by bim in previous years,

Workers should bring with them documents verifying their legal rght to work in the U8, ar the time
of emplovment. Valid eligibility documents will be necessary complere paveol] mx withholding
and 1-9 forms.

Employer’s agent agrees 10 terview all US workers referred by the State Emplorment Services, looal
or by supply states who have been screened by such emplovment seevices For:

iR Avatlability for endre season
2 Have wansportaton 1o iob site

3. Have been fully apprised by the lozal emplovment office of the terms,
condirions and pature of employent
4 Aze legally entitled fo work in the US.

Acwial hiring commitment is left 1o the discretion of the employer when applicant presents himaelf
for employment.

bem 8, Work Week

The work day s from 7:00 AM uel 3:00 PM Monday through Friday and 7:00 AM ungil 12 noan on
Saturday, with an unpaid tunch break (7 houes/day and 5 hours/ day on Serurday). The worker may
be requested, bur not required, (0 work as much as 12 houre per day and/or on the Sabbath,
depending on weather and other conditons, Extreme hear, cold or drought may aflect working
hours. Emplover will offer 40 hours/week, weathes and crop conditions perritng. Workes will
report to work at designated ttne and place as direcred by employer cach dar.

lig b Job Specificadons, conhnued

Performs any combinaton of the following wsks: prepares soil and growth medium, bauls and
spreads wopsoil, fertilizer, peat moss, me and other soil condiions on tod grass and wef ateas. 1

Diis,

rakes, screens soil. Fills tanks with water, handies irmpation cquipment, Sows grass seed and plants




Attachment 1 1o ETA 790 for Meadowspring Turf, LLC, Page 3

pligs of sod; unrolls and places sod; weeds. Operates mowers, chan saws, forklifts and sod cutrers,
Cuss, rodls and stacks sod weighing up o 75 lbs, Loads, unloads tucks. When work in sod &s not
available workers may be offered other general agricultural duties associted with sod farming,
ncluding building and equipment maintenance, sepairing fence and similar rasks,

Waork 15 1o be done in the field for long periods of dme. Workers may assist in loading of wacks and
bftng to a height of 5 plus feet. Rolls of sod may weigh up 75 pounds plus or minus depending on
MGISTIC content,

In addition, workers mav be required to perform variable tasks velating to sod production such as the
following: irrigation, ditching, shoveling, hoeing, hauling, ground preparation, weeding and other
tasks related 1o general facming,

Work may also include mechanized field work using power equipment. By way of example snd not
limitatton power equipment may include tractors, planters, sprayers, cultivaters and other equipment.
Workers will be expected to be able to operate agricultural equipment with or withour direction,

Workers should be able to work on their feet in bent posiions for long pertods of ome. Allergies o
magweed, poldenrad, insect spray, related chernucals, eic, may affect workers’ shility 1o perform the
iob. Workers should be physically able to do the work reguired with or without reasonable
accommodations,

Workers are expased (o wet weather early in the morning through the heat of the day, working in
fields. Temperatures may range from 10 to 100 F. Workers rny be required 1o work during
occastonal showers not severe enough 1o stop work operations.  Saturday work required. Must be
able to ift/cary up 0o 75 tbs. Employer-patd drug testing required,

Emplover assures that workers will be provided transpostation from bving quarters to work site every
day itor workers who must be provided housing.)

The employer may discipline the worker, including brief suspension of work activities “time out’™;
for a period determined by the supervisor, suspension from employment for a set period of davs or

termination of employment as deseribed in the “Work Rules and Disciplinary Procedures” atiached
heteto.

Workers may not report {or work while under the influence of aeohot or drugs. Bxcept for
muodertre alcahol conswmption in company housing during non-working hoars, the pOssEssion or
use of tlegal drugs or alcohol on Company property is prohibited and will be cause for terminadon.
Persons seeking employment as experienced Nursery Worker must be available for the entire period
requested by the employer. Applicants must be able to fumish affismative job references from recen
employers operating comparable operations esmblishing acceprable previaus expericnoe, Workers
hired pussuant te this job order will be subject to a sl period of up 16 5 business davs duning which
their performunce of required wsks wilt be evaluated. 1§ the perfarmancy 1 1ot acceptable w rhe
empiover i its sole discretion the worker will he rerminated,
Al domestdc and/or nonresident seasonal workers empioved pursaant w s jolb order whe
saasfactonidy completed the previous crop scason may be compensated above the stawed hourdy wape
rate. The decision to pay above the stated prevailing houdly rare will be made by the emplover, ar his
sole discretion, and will he based on factors inchuding the reciptent’s performance and renure,

5

Fmploser tetains the right 1o discharge an obviously unqualified worker, malingerer or recalcitea
worker who s physically able bur doe

ot demonsteate the willingness to perform the work
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necessary for the emplover w grow 4 premivm qualin product. SBee dlse Attachment 2, General
Conditions}.

Al rerms and condirions included in the job order will apply equally 1o all wozkers, domestic and
furelgmn, erploved under this job order,

Ligm 108, Descrpaon del Trabajo, Contnueacon

tresarrolls cualguier combinacion de los siguientes wabajos: prepars terra y medios para crecer, juls v
esparce tierea negra, ferulzante, muspo, cal v otros acondicionadotes de terrs sobre el mcate v las
dreas cubiertas de hierba, Cava, tasinils, limpia la terra. Llena mnques con apua, manejs el equipo de
trrigneion. Sierabra semillas v brotes de zacate, desenrolla v ealoca zacate, deshierha. Mancia
cortadara, sierra de cadeny, carredlla elevadors v cor tadors de wacare. Cora, enrolla v apila zacate gue
peda hasis 75 libras, Cargs, descargs camicnes. Coando no hava trabajo relacionado con el zacate se
pode ofrecer wabajo gencral en tareas agricolas zsociadas con la granga de zacate, inchwvendo
construir v dar mantenimiento al equpo, reparar la reja v trabajos similares,

El teabnjo debera ser rezhizado en of campa por largns perfados de tempo. Los empleados deberdn ¢
avudar en cargar lod camiones v levantarlos hasta una altura de 3 5 pies o mas. Los rollos de vacate
puoeden pesar hasta 75 libras o més o menos dependiendo en of contenide de humedad.

Ademas, se podr requentr que los empleados puedan desarrollar diferentes tmbaim relactonados a iz
produccion de zacate come sern lo sigulenter urigar, savar, spaless, azadenear, jalar, proparsy e,
deshierbar v otros tabajos relacionades & la grania en general.

El trabajo puede insluir rrabaje de campo mecanizado witlizando equipo de potencia. Por ejemplo v
e limizado al equipo de porencia puede incluir wactores, sembradoras, rociadoras, cosechadoras v
Giros equipos. Se¢ espers que los tabaadores sean eapaces de operar equipo agricols con o sin
wdicaciones.

Los mabajadores serdn capaces de wabajar en sus pies indimados por largos pedodaos de dempo. Las
atergms 1 soldago, ambrosia, espray de Insecto, quirnieos relacionados, ot puede afectar la habilidad
de los trabajadores para desarroliar ef trabajo. Los uabajadores deben estar fisicamente capaces de
desarrollr of tmbajo requerido con o sin comodidades mzonables,

Loss erabajadores estarin expuestos a emperaturas himedas en la manana v el calor durante ¢f din o)
trabajar en el campo. Las Lemperaturas oscilan de 10 e 100 grados FL Se requicre que los mabaadores
tuboren durante Buvias ocasiones no tan severas gue se detenga el wrabajo del campo. Se requicre
veabapar ol sibade, Deberd ser capar de levantar/ cargur hasta 73 bhras. Se seguere examen
antidoping pagado por of empleador.

Y empleador asegurs que al wabajador se le proveesd transportacion de su v

1 3 B
mda ol hugar de
trabsges cada dis (pasa los trabnjadores que se les proves hospedaie.)

=

mpreador dzsag«mam al empleade, nclovendo vna suspension do acuvidades de b 1

fhern® 1} por un prert o determinsdeo pror el supervisor, suspennda del empleo pot un i“tﬁ"’{i'\df'\
v«mmcc:dm de dias o I rerminacion del eraples como se encuentre descrto on fas “Reglas de Trabaie
v Procedirsiento Disciplinario” amexado,

Los rrabajadores no deberan reporiatse s wabajar bayo I influendia de alechol o drogas. Excepto por
of ueo modersdo de adeohol en la tesidencia de Ia compadnia durante lag hors fuers de imbaje, |

posesion o uss tegal de drogas o alcohol en la proptedad de b compaiia estd probibida v serd causa
de despido,
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Las personss que descen el empleo como Trabajador de Vivero con experiencin deberd esiar
dispunibles por o periodo requerido por e empleador. Los solicizantes deberin rener buenas
ceferencias de empleadores rectentes en trabaios comprables establecienda expenenct previn Los
solicitantes contgatados estaran sujetos o unz pruehs de 3 dias durante i cund 2w desarrollo o rrabaio
sequeride serd evaluado. Siel desarrolo no es aceprable of empleador 1 su propin discrecidn
despediza al tabajador.

Todos los wabajadores doméstcos v/0 no residentes de semnparada gque busguen el wabaje que
cumplan satisfactortamente I estacion de cosecha anterior pueden set compensadaos con areba por
encima de la wrifa de salario indicada por hora, La decision del pago antes mencionado serd hecha
por el copleador, a su propia discrecién, v se basard en log factores e incluyen of desempeno v
permanencia del empleado.

£1 empleador se reuene ef derechio de despedir 2 un empleado sbviamente descalificado, enfermizo
reculoiranie quien fscamente sea capaz pero dernuestre s falm de deseo de desarrallar o mrabase
necesano para que ef empleador aumente vaa produceidn de calidad Premivm. (Ver Anexao 2,
Condiciones Generales).

Todus los wérminos y condiciones inchidos en l2 orden de trabajo se aplicardn por gual a todos los
irabapdores, domésticos v exmmanjeras, emplezdos bajo la misma orden de trabajo. :

Irem 13, Wage Raree/Pay Information

Workers are pud weekly. Al genesal production work provided w this job arder will be paid by the
Bour ar the current AEWR of $8.92/hour, or at the prevailing wage cate as determined by the
Yargna Emplovment Commission, or the legal federal or stae nunimum wage rate, whicherer is
bighese. in the event the DOL promulgates 2 new AEWR during the secruitment or contract period
which i lowar than the AFWR in effect at tme of application, this lower AESR becomes the
guarantee at the discretion of the cmplover unless there i 2 prevcatding hourly ae higher than the
aew AEWR.

The emplover guarantees 1o offer the workers employment for at least %4 of the work hours of the
total penod during which the work order and all extensions thereof are in effect, bemnming with the
lirst work day afrer the arrival of the workers at the place of emplovment and ending on the
termunauon date speaified in the work order or its extension, if anv. If the emplover offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would huve samed had he/she, in fact, worked for the guzranteed number
sf hours. Pplevee will perform oiher dutes related o this/these crop acuvines and other tsks
sequred 10 operating & farm,

If, before the expiration date specified in the work order, the servige of the workers s o lonper
tequired for reasons bevond the contol of the emplover due o fire, o sther Acts of God. sich
frost, doad, droughs, bail, ere. which makes the fulitliment of the consmer inpcssitle, and the BA 5
certbies, the emplover way terminate the work order and return the wor

rher w0 the place from which
the worker, without intersening emplovraent, came 10 work for the eraprdover at the expense of the
emplover.

, -
Tubiew

Emplover wall provide withour chazge all tooks, supphies and squipment necessary 1o peromm ¢
assigried,

Lenfess the ernployer has amended the dare of need no less than ten 715

date of need thraugh notice 1o the order holding office, the emplover will guarantes one week’s

voriing days prior o the

53




Amachment o ETA 790 for Meadowspring Tourf, LLC, Page 0

wages 10 all workers subject 1o due order beginning with the anuapared stare date. Emplovers may
resquire workers w perfomm alternagve work. “Alternative work” inclodes all work desenbed in thus
ol nrder or otherwise approved by the SWA. ’

Ant US, wotker who fails to notfy the nearest 3WA no soener than nine (9] working davs 2nd no
later then five {3} working days prior to the antcipated date of need of his/her nrentions w 3 the
job for which he/she was referred and recrutted will be disqualified from the first week’s wape
gudrantee deseribed above.

1F the worker volunmsily abandong employment before the end of the job order period or s
termunated for job redated reasons or misconduct. the employer will not be responsible for providing
or paying refurn tansportaton and subsistence expenses of the worker.

Emplover dgrees o mantain adequate and sccurate pavrell records. The emplover will furmish w
vach waorker on pavday an irendzed accountintg of enrnings and of all legal and avthorized deductions,
Soctal Securtty and FICA deductons will be made for mdividual U8, workers ax required by Tawe

Employer will provide workers’ compensation at ne cost o workens covenng injury and disease
arising out of and in the course of worker’s emplovment. Proof of worker's compensation insurance
will be provided to Regional Adminisuator prior w certification dare.

Tiemn 12, Transportaton

For workers who compiete 30 pereent of the work period, the emplover will reimburse the wosker
for costs incurred by the waorker for ttanspormton and reasonable subsisrence from the US
Consulate/Port of Enoy from which the worker came to work for the emaplover w the place of £
‘. F P n . " . 8} . & 1y X i
empicvment. Submstence will be in accordance with corrent rates published in the Federal Register
ffor workers with and without recelprs} The amount of the rembusement for ransportarion shal
be the worket’s actual cose, but ne maore than the most economical and reasonable similar commeon
cagrigr uansperaton charges for the distance involved,

TE the worker corpletes e penod of employment, the emplover will provide or pay for the worker’s
sarsportation and reasomable subsistence from the place of emplovment 1o the plice from which the
worker came to work for the employer, except when the worker has accepred subsequent
emplovment with another emplover who agrees 10 accept the retum tmansportation costs, 1 whicl
cuse thes emplover only pays for the iransportaton 1o the nest job,

Far the purpeses of the above requirements the “period of emplovment™ shall be the period from
the first workday the worker is at the emplover's farm and = ready, willing, able and eligible to work
until the anucipated eading day of emplovment in rem 6,

from
sutside normal commuting distance (to and from their permanent place of residence vach day; see
page one). Return trapspormtion will not be provided ro workers who volunuarily abandon

cpicrment before the end of emstovment persad or who are ferminated for cause.
B 3 N 3

Rembursement of mbound and resimn wansportaton cosis apples ooly 1o persons recruized fr

The empiover will provide tmnspomanon s no cost 1o the worker fom the emplover provided
housing ro the worksite and reruen on a datly be

3 Such mransporanon shall be moaccordance with
applicable laws and regulanons. The use of this wansportation is voluntary: no worker will be
reguired @ a condition of emplovment 1o utilize the tansportation and subsistence if appiicable.

EF the sererces of the worker are no longer required for reasony bevand the control of the emplover

die 1o fre or other acts of God such as frosts, faod, drovphe, hail ar the ke which makes

y it
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tulfillment af the work period impaossible and Regional Adounisteator so cerifies. the empiover will
provide retmbursement for mansportion and daly subsisience from the plree of recruitment for

coverad emplovees.




Attachment 2 o ETA 790 Meadowsprning Tuet, L1E
Page 1

Caeperal Condinons

To be hured for employmeny under this fob onder, the worker must be sble, willinng and qualified and
be avaiiable ar trne and place needed o perform the work descrbed m rhis job order,

The worker underswands thanif he quits or is terminated for cause prior to the end of the period of
emplovment he will nor teceive cestain wansportadon reimbursemnent discussed under Ttem 12 and
may not be eligible for rebire in funere vears,

Emplover may rerminate the worker for lawful jol-related reasons and so notify the Job Service locad
offier if the worker {a) abandons the emplovinens; three conseoutive workdays of gnexeused absence
shall be an abandemment of emplovment emploves must notfy the emplover and secure permission
for necessary absences; b) malingers or otherwise refuses without justified cause 1 perfonn as
directed the work for which the worker was recruited and hired; ¢} commifs serious acriss of
misconduct or sericus or repeated violazion/s) of the emplover’s work rules; the employer may meke
and post work rules which shall apply to this employment: the worker shall abide by such rules in
copy of general roles s armchedy o) falls after cotnpleting the allowable waining pertod o perform
in a2 workmanlike manner to enable the employer w produce and sell & premfum quality product; 7c
provides other lawful job-related reasons for renmination of craployment.

This work agreemeny shall alse be tesminated by reason of fire, hurricane, frost, flood. drought, hail,
ather acts of (GGod or other calamity or reason bevond the emplover's controd o make falfillment of
thes work agreement impossible. “Reason bevond emplover's controf” includes tesmination of
worker, if he 15 pot a US worker because 2 LS worker makes himself avadable for the joly under
DOL 33-Day rule.

A capy of the Agricaitural Work Agreement and Work Rules will be provided to the worker no karer
than the date work commences,




Meadmwspring Turf, LLC

We expeet the rowl number of workers the emplover will use in the ocoupanon of this/these
crop scuvies 16 be 8 of which G are expecred 1o be H-24 workers for which certificagon is
reqquested and the balince will be US workers, Those numbers are estimares only as toal w sk foree
needs are dependent upon weather, crop conditions and vweorker availability,

C—7 ey
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Meadowspring Turf, LLC Wark Rules

Although not mtended to be a complete bty these work rales are ended 1o provide
andance w workers of standards of conduct expected of them.

Notiee 15 provided that violation of lawiul job-related emplover requirements, incloding

these work rales, will be considered grounds for immediare Terminaton of L worker's ernplovment
Penaluses such as suspension from work opportunite for the remainder of 2 v 1o three davs may |

miade in the case of less serious vielatons,

Workers are expected to comply with all rules refating 10 discipline. artendance, work gualiny
and ¢tfors, and the care and maintenance of all property provided to them by the emplover.

1.

%1

t.

4.

i

Workers who perfonn sloppy work miay be suspended without pav for the remainder of
# workday or for up to three days in the sole judgment of their supervisor, depending on
the degree of nfracton, the worker's prior record and oiher relevant factors. Discl arye
of the worker muy resalr from any subsequent offense,

No use or possession of beer, liquor or dlegs] deugs is permirted dutitg work time or
duning any workday hefore work is complcted for the day fsuch as during meals);
workers may nor report for work uader the influence of beer, liquos or illegal drugs.
Employees may be termunated for excessive use of alechol, deunk and/ or disorderly
conduct in housing after hours.  legal drugs may not be used, sold, manufactured or
kept on any emplover premises, inclading housing. Emplover will test for drugs upon
suspicion of use.

Excessive absences will not be permitted. This is regular, evervday work for which
employees are expected 1o be present, able and willing to perform every scheduled
workday. This is not sporadic or “day work.” Exeessive or repeated tardiness Is not
accepable. Any absence from work must be reported by TAM. Three davs’ absence
will construte sbandonment of employment and worker will he rerminated.

Warkers shall maintam any living quarrers provided @ them clean and in good repaar,
given reascenable wear and tear, Workers shall coopenale in mamiaining common

fatchen and living areas. No pets of any kind are permised.

AE posters required by federal and state Taw will be posted ar each camp. They are no
1w be removed, defaced, or altered 1 any war, Workers whao wish copies may ask ther
SUpETISOr,

Al housing must be locked each moraing betfore feaving foe work. Lights and
unsecessary heat should be memed offs dooss and windows closed in event of roin and
when heat i turned on,

Woerkers

fog 1 emplover’s howusing assigned 1o bunk beds mar no seprarate bunk

v
buonde: mg BTpmup o D I g ST N ieg b T et amyy .
beds, s floor space in sleeping rooms is needed by all GCCUTIALT

Workers living in emplaver’s housing may aot cook m sterpang roGms or any other aone

kchen arens. Emplover furnishes canking facilities and eriIpment,

Workers mar aat drop paper, cans, bortles and other erash i flelds, work e

L, O
hovsing gremises. Trash and waste recepracles must be used.

Workess mav not take unauthorized bresks from work,
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16.

1%

- Workers may not leave the field or adier assigned work area withour permission of

. Workers must follow SUPELVISOrs msiructons, Insubordination i§ cause for disy

emplover or person in charge.

Workers may not enter emplaver's premises withour suthorizaton,

- Workers may not begin work prioe to scheduled starting me or continue working alier

stopping nme.

Workers living in emplover’s housing may 5ot entertain guests in housing premises alter
W30 pan, excepr on Sawarday night on which night guest hours end at 12:00 smdriught.
No persons, other than workers assigned by emplover to 4 room, may sleep Inanv
rootn,

Workers may not deliberately restrics production, damage plants or brose frun.

&ny worker who physically threatens another worker, the emplover or any supervisor
with any tool or weapon will be subiect 1 immediare discharpe.

Any worker who is found carrving, using or possessing any dangerous or deadly weapos
will he subject to immediate discharge.

Workers will be discharged for fighung on the emplover’s premises, inchuding housing
prernises, ar any dme,

- Workers will be discharged if they stea] from feliow workers or the amplover.

Waorkers will not falsify identificanon, personnel. medical, production or other work-
related records.

=1 Workers may aor willfully abuse or destrov any machinery, truck or other vehicle,

equipment, looks, or other property belonmng w the emplover or 1o other emplovevs,

- Workers may not use or operate rucks or other vehicles, machines, tooks or other

equipment and property 1o which e worker has not been specifieally assigned by his
supervisor. Workers may not use or aperate trucks or other vehicles, touls or other
EqUIpEIERt OF Property for their personal use unless exptessly autharived by the
emplover.

- Workers must not misuse or somove from the faon premuses without authorization any

C!‘iilp}(‘)}‘ er-owred proper ["’

Workers must obev all safery rules and common safery praciices and must report any
irjuries of accidents prompdy to their superviscr or the emplover’s office,

Bxeept as otherwise aoted abuve, emplorees whe vinkare work rules w
according o the following schedule:

be dizeiphied

%

Frest offense. ozl warning and correcton
Second affense: weitten warning and unpad leave for balance of pay
Third offenser  immediate discharge with wnit
asked to sign written {act stzement,

ten fact sttement. Emplovee will be




i intencidn de servitkes de goia a los mabajadores en cuanto a o conducia que se espera de el

NORMAS DE TRABAJO

Aungue no el intenadn de que esta sed una bista complets, esias normas de wabaio tenen

Se les noufica que caalgnier violaciéa de los requusivos legitimes relacionados 4l mabajo que

renga o paten, mchevendo esias normas de mabaje, serdn consideradas coma mouva para despedic

al rrabajador inmediatimente. sanciones, tales como suspensitn de opormmidades de trabaje por ¢f

gesto ded dia o hasta tres dHas a la vez, pueden Hevarse a cabo en ¢l aso de viclaciones menaos graves,

Se espera que los uabajadores cumplan con rodas Ias normas relacionadas a diseipling,

asistencia al trabajo, calidad de trabajo y esfosrzo, v o cuidado v nunienimiento de toda Is propiedad
que ¢l pamdn fe provea.

G

Chalquicr trabajador que haga mal rabato podri ser suspendido sin page por o resw del dia
de trabaic o por hasta tres dins segin I decision de su supervisor, dependienda del grado de
la infraccidn, antecedentes de wabajo del wabajador ¢ otras factores pertinentes. Despido
del trabajador podeia resultar de cualquier ofensa posterior.

No se perinite ningtin uso o paseston de cervess, Heos, o drogas tegales durante of iempo
de wrabajo o durante cualquier dia de rrabaio antes de gue s¢ hava terminado ¢ tabajo fal
coma durante fas hores de comidal; los wabajadores no deben reportarse al trabsjo micntmas
estén bajo la influencia de cerveza, feor ¢ drogas degales. Los empleados pueden ser
despedidos por uso excesivo de aleohol, embringuez ¢/ 0 conducta indisciplinadz en fa
vivienda después de Tas hors de tabajo. Dhrogas segales no se pueden usar, vender, fabricar
o guardar en ninguta propiedad del patrdn, weluvends las viviendas.

No se perrmtiran ausencias excesivas. Este es rrabaje repular, de todos los dias, en o) cual se
espert duie todas los empleados estén presentes, capaces v dispuestos @ mabajar wodos los 7
diss de trabaio. Fate no es mabajo esporidica ni “z jornal” Tardanzas excesivas o repetdas
no sexdn permutidas. Cualquier atsencia ded erabaio debe ser reportada anres de Jas 7 AN
Tres dins de ausenciz significs abandono del empleo v el wabajador serd terminad
empliec). .

siperdera vl

Los trabajadores deben mantener lunpias v en buen estado las dreas de vivienda que se les
provesn, resiendo on cuents lo que sea dusgaste mazonable. Loz iahajadores deben cooperar
con los orros abajadores asiprados 2 sus dreas de viviends en o) mantenimionto de las frens
de eocing v vivienda. No se petmifen arimales{maseoms) de ninguna clase

Tados los carteles requeridas por las leves

federales v esratales estavdn fiados en cads
vivienda, No se pueden guitar, desBgurar o modificar de ninguna maners, Los wabajadores
Gue guieran copsas se las poeden pedir af capanzisupervisor),

Todas las viviendas deben ser corradas con ve cada ma

ana antes de woal webaje. Las

fuces v calefacain gue no sean necesarias deben

#st las pucrias ¢ venmanas

cersadas en caso de lavia, v pers preservar b calefaceién,

Lo wrabamdores que vivan en viviendus con Berns no

as pueden desmaonar v gue of
espacic del pleo

s parg tedos los acapanies,

Los trabajsdores que viven on las erviendas del pairan no pueden coonar en Jos dormitorios

o e cualgens otre dres que ne sea da coana. Fj PALIGN proveerd Jos aparaic
PATE COOIARL.

riculos

boss trabasadores no deben dear papeles, larms

de rralsn

botellas o ofer basurs en los eomnos, o Area

nt e et dren de vivienda, Se deben uear s recipientes parg basur v despendicms
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16,

15,

iq,

20

22
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Los teabagadores no deben tomar descansos no autorizados dammnce horas de sabajo.

Los wabmindores no deben salir del campo v otra drea de mabajo asigniada sin peomiso del

patrdn o de la persona encargada,
Los rrabajadores no delen emirar 5 Lo propiedad ded PRTIOT s AUTOTIZAC IO

Los mabajadores no deben comenzar 1 tabajar anies de ke hor asignada, 0 continuar
rrubagando despuds de la hova de rerminar. g

Los rrabajadores que viven en las viviendas del pairon po deben rener visit despucs de las
L3 o exeepto bos sabudos por I noche cuando las horas de visita terminam a
medianache, Nadie, fuers de los wrabapadores adgnados @ un dosmirorio nor el parrdn, debe
donmir en ot dormirorios,

L wabajadores no deben limitar 1 produccion s proposito, dadar la fruw excestvamenio o
mrencionalmente.

Cualquier trabajador que umenace fsicamente a otro wsbajador, patrém o al supervisor
con cualquier herramienta o arma serd despedido Inmediatamente.

Caunlguer wsbajador que se descubra que eve, use o tengi eft §U posesion cualguier arma
peligrosa sera despedido inmedirtamente,

Los nabajadores podsia ser despedidos por cualguict pelea que tengan en la propledad det
patron, incluvendo ¢l dren de viviends, a cualquier hora

Cualquier trabajador que le robe a otro trabajader o al patron serd despedido,

Los rabajadores ne deben falsificar documenios de idensificacion, personal, médicos, de

produccidn, m otros dacumenns relacionadas al rabaio.

Los wrabyjadores no deben intencionalmente abusar o destruir cunlguier magquinaria, camic
1ot vebicuto, equipe, herramientas u otoa propiedad del patrén o de otros empleados,

Lo rabatadores no deben UPETST G usar camiones il otros vebiculos, FrBgNgs,
berramientas ¢ oo cquipo si no se les ha sido asigiado especificamente por su supervisor
Los wabajadores no deben usar u operar caminnes ni otros vehicelos, herramienmas u otro
equipo o propicdad para su s personal a menos gque havan side expresamente autorizados
por el patrdn.

Los mmbaadores no deben maltratar ni remover del area de Iz finca, sin autdireaon de s
supervisor, nnguna propiedad del patrdn.

practicas de s
comunes v deben reportar cualguier herida o acadeste mmediatamente 2 sy supe

Glicma del palri.

Los tmbadores deben obedecer mdas las nommas de sepuridad v las

Lo trabajadores deben obedecer Ias instrucciones del supereisor, Insubordinaase os cansg
para ef despido

Las trabajadeores que violen ke normas de trabaio serdn disvipknados de i @

enE mahery
Primesa ofensal aviso omd 1 correecion

Segunds ofenzal  aviso por escrito + sesto del da s Daga

Tercers oftms: despide mmeds hechos por esorite

2¢ de pedird af wa

: ¢
UROY O 4




.S Brapertment of Labor
o Stancards Adming
Wings and Hour Divislan

Farm Labor Uonbascttr Zertificate of Registration
Ko,  CO3E8ETE-LADR
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STATE AGENCY:

SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDITIONES DE EMPLIO
SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO
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5. Work Schedule: S. Horario del Trabajo:
Hours per Day: %’fﬁ Horas por Dia:
Days per Week: @% Numero de dias por Semana: Caleulo
6. Crop and Pay: Estimated 9 Cosechay Pago: Page  Anticipado

Hourly Unitof  Piece Hourly Sueldo Unidad del por del Sualdo
Crop:  Wage Production Rate Wage Cosecha: Por Hora Produccion Unidad Wage
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10. Meals Provided;

Yes: | No:
If yes:  Cost per Day:

Workers must do their own Cooking:

Neo:

11. Deductions:
Type

Social Security

Yes:

Income Tax

Meals
Transportation
Tools

Crewleader Charges

12. Notes to Worker;

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting
date by:

In order for you to be eligible for this guaranteed,
you must contract the Job Service Office at:

‘,,. : ,:? T%”’%’" e

Any Job Service Office will
Assist you in doing this,

GS802/27/04

Personas:

9. Vivendas Disponiblas para

Individuos % Familias

10. Comidas Proveid
Si: % No:

Si sen Proveidas, El costo por Dia:{ .
Los Trabajadores tienen que cocinar sus Comidas:
Si: No:

il. Deduccionas:

Type

Seguro Social

Impoestos Sobre Ingrasos
Comidas

Transportacion
Herramiantas y Maquinsrias

Cargas De Crewieader

12. Notas Para El Trabajador:

Una copia de la orden de trabajo completa estd
disponible para la inspeccién en esta oficina. El
patrdn ha garantizado sus primeros salarios de
los week?s a menos que él notifique el servicio del
trabajo de una fecha que comienza mas iltima
cerca:

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con la Oficina De

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.




CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City County Sheriff’s Department
10600 Courthouse Road
Charles City, VA 23030
(804) 829-9265 — non-emergency
911 - *emergency only

John Randolph Medical Center
411 W. Randolph Road
Hopewell, VA 23860

(804) 541-1600

Medical College of Virginia
401 N. 12" Street
Richmond, VA 23232
(804) 828-9000

Salvation Army Shelter
3807 Mechansville Turnpike
Richmond, VA 23231
(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA
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Crop; Wage -Rate Wage

SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN PE

TRABAJO
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5. Work Schedule: 5. Horario del Tr
Hours per Day: %ﬁ
Days per Week: %
6. Crop and Pay:

abajo:

Horas por Dia:
Numery de dias por Semana;
Estimated 9 Cosechay Pago:

Hourly Unit of Piece Hourly Sueldo Unidad del por del Sualdo

Calculo
Pago  Anticipado

Cosecha: Por Hora Produceion Unidad Wage
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Labores alternativas y pago 1a primera semana en caso
de demora en la cosacha (vease punse numero 12}




Yes: by - _
9. Housing can Accommodate }
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Yes:
if yes:

Cost per Day:
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Workers must do their own Cooking:
Yes: No:
11. Deductions:
Type
Social Security
Income Tax
Meals
Transportation
Tools
Crewleader Charges

12, Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting
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In order for you to be eligible for this guaranteed,
You must contract the Job Service Office at:
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Any Job Service Office will
Assist you in doing this,
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Y. Vivendas Disponiblas para
Individuos Familias
10. Comidas Proveidas:

] No: |5

Si son Proveidas, El costo por Dia:|:

Los Trabajadores tienen que cocinar sus Comidas:

% No:

11, Peduccionas:
Type
Seguro Social

Impoestos Sobre Ingrasos
Comidas

Transportacion
Herramiantas y Maquinsrias

Cargas De Crewleader

12. Notas Para El Trabajador:

Una copia de la orden de trabajo completa estd
disponible para Ia inspeccian en esta oficina. El
patrén ha garantizado sus primeros salarios de
los week?s a menos que él notifique el servicio del
trabajo de una fecha que comienza mds Gitima
cerea: BT

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con Iz Oficina De

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.




